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IMPORTANT INFORMATION 

• As of June 27, 2023, the PWFA 

extends ADA accommodation 

rights to employees affected 

by pregnancy and related 

conditions. 

 

• Employers with 15 or more 

employees must replace their 

current EEO posters with new 

ones that include information 

about the PWFA.  

 

• New posters are now available 

and must be displayed on and 

after June 27, 2023. 

 

• The new posters include 

English and Spanish versions 

for physical posting in the 

workplace, plus PDF English, 

HTML English, HTML Spanish 

versions for electronic posting 

EEOC Issues New Posters With PWFA 
Updates for June 27, 2023, and After 
The Equal Employment Opportunity Commission (EEOC) has issued new posters 

that include information about the Pregnant Workers Fairness Act (PWFA).  

The PWFA, which amends the Americans with Disabilities Act (ADA), is effective 

June 27, 2023. Employers subject to the ADA should use the new EEOC posters 

on and after that date. 

Covered Employers  

The ADA and other laws enforced by the EEOC generally apply to employers with 

15 or more employees. These laws prohibit discrimination against individuals 

based on certain protected traits, including disability, and require employers to 

display workplace posters describing their prohibitions and requirements.  

Background 

The last time the EEOC issued a new poster was on Oct. 19, 2022. That poster, 

titled “Know Your Rights,” had been updated and replaced the previous one titled 

“EEO is the Law.” The PWFA was then enacted two months later, on Dec. 29, 

2022. Under the PWFA, employers that are subject to the ADA must provide 

reasonable accommodation for employees affected by pregnancy and related 

conditions and display new information. 

New Posters for Use on and After June 27, 2023  

The new “Know Your Rights” posters that are now available and required for use 

on and after June 27, 2023, include an English version and a Spanish version for 

physical posting in the workplace.   

They also include the following for electronic posting on employer websites: 

• PDF English version, Optimized for Screen Readers;  

• HTML English version; and  

• HTML Spanish version.  

Poster Display Requirements  

Employers must place the new posters in conspicuous locations in the workplace 

where notices to applicants and employees are customarily posted.  

The EEOC also encourages employers to display the notices on their websites. In 

most cases, electronic posting should be in addition to a physical posting. 

However, an electronic poster may be the only one if there is no physical 

workplace. For example, this may be the case for employees who work from 

home or in similar situations.  

https://www.eeoc.gov/sites/default/files/2023-06/22-088_EEOC_KnowYourRights6.12.pdf
https://www.eeoc.gov/sites/default/files/2023-06/22-088_EEOC_KnowYourRightsSp6.12.pdf
https://www.eeoc.gov/sites/default/files/2023-06/22-088_EEOC_KnowYourRights6.12ScreenRdr.pdf
https://www.eeoc.gov/after-june-27-2023-know-your-rights-workplace-discrimination-illegal
https://www.eeoc.gov/es/despues-del-27-de-junio-de-2023-conozca-sus-derechos-la-discriminacion-en-el-lugar-de-trabajo-es
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjEwMTkuNjUzNTMxMjEiLCJ1cmwiOiJodHRwczovL3d3dy5lZW9jLmdvdi9wb3N0ZXI_dXRtX2NvbnRlbnQ9JnV0bV9tZWRpdW09ZW1haWwmdXRtX25hbWU9JnV0bV9zb3VyY2U9Z292ZGVsaXZlcnkmdXRtX3Rlcm09In0.ULpwV6mKSATuOVQAiAW95gSCGIYPe39727OtZQjBPW0%2Fs%2F681326344%2Fbr%2F146165585105-l&data=05%7C01%7Ccarriemay.poniewaz%40zywave.com%7C4f36c84099a8474f10cb08dab1de9f10%7Cbd0c095f5d664273a20964796ae91974%7C0%7C0%7C638017866978120731%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=uPbULLB1xLQiWZewezc7fmpvu0psPm1Xqvb4ph4xd1w%3D&reserved=0
https://www.eeoc.gov/sites/default/files/2023-06/22-088_EEOC_KnowYourRights6.12.pdf
https://www.eeoc.gov/sites/default/files/2023-06/22-088_EEOC_KnowYourRightsSp6.12.pdf
https://www.eeoc.gov/sites/default/files/2023-06/22-088_EEOC_KnowYourRights6.12ScreenRdr.pdf
https://www.eeoc.gov/after-june-27-2023-know-your-rights-workplace-discrimination-illegal
https://www.eeoc.gov/es/despues-del-27-de-junio-de-2023-conozca-sus-derechos-la-discriminacion-en-el-lugar-de-trabajo-es

