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Primer on Precision Medicine

Precision medicine, also known as personalized medicine, tailors medical treatment and interventions to each patient’s
individual characteristics. This innovative approach considers an individual's genetic makeup, lifestyle and environment
to provide more accurate and effective health care solutions. It focuses on getting the right treatment for the patient at
the right time and for the right price, recognizing that individuals respond differently to diseases and treatments due to
genetic, lifestyle and environmental factors. Precision medicine represents a departure from the traditional one-size-
fits-all model, with the potential to revolutionize patient outcomes and the overall health care landscape.

As employers explore or consider how precision medicine is addressed in their health plan and benefits strategy, it's
important to understand the methodology’s advantages and disadvantages. Potential benefits of precision care include
targeted treatment, optimized health care costs, customized wellness programs, enhanced employee health, and
boosted employee engagement and satisfaction. While precision medicine holds tremendous promise for employers, it
also presents challenges, such as additional costs, privacy and data security concerns, employee education and
consent, and integration with existing health programs. As technology advances, it's crucial to balance harnessing the
benefits of precision medicine with addressing its inherent challenges to progress toward health care that is truly
personalized and optimized for individual well-being.

With precision medicine, employers have the opportunity to play a proactive role in shaping the future of employee
health. Contact us for more information about precision medicine.

Low- and No-cost Employee Benefits to Offer

Employee benefits are the cornerstone of a thriving organization. Perks and benefits are pivotal in enhancing job
satisfaction, attraction and retention rates, employee well-being and overall workplace morale. While some
organizations may feel constrained by budget limitations, numerous low- and no-cost benefits can significantly impact
employee happiness and productivity.
Many of today’s most popular benefits come at little to no cost for employers. As the race for talent remains tight,
employers may consider offering the following affordable employee benefits to appeal to workers:
e Work arrangements or policies—Flexible work arrangements, flexible vacation policies and family-friendly
policies
e  Workplace programs—Professional development opportunities, employee recognition programs and
mentorship programs
e Sponsored benefits—Financial education workshops, employee discount programs, and health and wellness
resources
e Perks—Casual dress code and summer hours

Offering employee benefits doesn’t have to come with a hefty price tag. Reach out for more benefits-related tips.



